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Approaches to Managing Organizational Diversity  
and Innovation
Nancy D. Erbe (California State University, USA)
ISBN: 978-1-4666-6006-9; © 2014; 387 pp.

Presents a variety of practical tools, skills, and practices that  
demonstrate effective ways to positively impact the global community 
through effective management practice.

Remote Workforce Training:  
Effective Technologies and Strategies
Shalin Hai-Jew (Kansas State University, USA)
ISBN: 978-1-4666-5137-1; © 2014; 450 pp.

Investigates methods, techniques, and systems used in employee  
training programs.

Strategic Approaches for Human Capital Management and 
Development in a Turbulent Economy
Patricia Ordóñez de Pablos (Universidad de Oviedo, Spain), et al.
ISBN: 978-1-4666-4530-1; © 2014; 346 pp.

Examines the useful information developed by individuals presented 
within organizational structures, routines, and company policies.

Technology as a Tool for Diversity Leadership:  
Implementation and Future Implications
Joél Lewis (University of South Alabama, USA), et al.
ISBN: 978-1-4666-2668-3; © 2013; 330 pp.

Focuses on the technological connections between diversity leadership 
and the focus on inclusivity, evolvement, and communication to meet 
the needs of multicultural environments.

Effective Human Resources Management in  
Small and Medium Enterprises: Global Perspectives
Carolina Machado (University of Minho, Portugal), et al.
ISBN: 978-1-4666-4731-2; © 2014; 526 pp.

Addresses the issues of HRM in SMEs by providing a channel of  
communication to disseminate knowledge; including management 
philosophies, culture, and management practices.

Gendered Occupational Differences in Science,  
Engineering, and Technology Careers
Julie Prescott (University of Bolton, UK), et al.
ISBN: 978-1-4666-2107-7; © 2013; 315 pp.

Provides an overview of women in male dominated fields, specifically 
in science, engineering, and technology, and examines the contributing 
factors in this concern.

Information Systems and Technology for Organizational Agility, 
Intelligence, and Resilience
Hakikur Rahman (University of Minho, Portugal), et al.
ISBN: 978-1-4666-5970-4; © 2014; 355 pp.

Aims to advise and support organizational agents who want ensure  
success in terms of financial, social, and environmental aspects, as well 
as in the aspect of human development, in a more sustainable way.

Information Systems and Technology for  
Organizations in a Networked Society
Tomayess Issa (Curtin University, Australia), et al.
ISBN: 978-1-4666-4062-7; © 2013; 432 pp.

Discusses methods of using information technologies to support  
organizational and business objectives in both national and  
international contexts.

Learning Models for Innovation in Organizations: Examining 
Roles of Knowledge Transfer and Human Resources Management
Fawzy Soliman (The University of Technology, Australia)
ISBN: 978-1-4666-4884-5; © 2014; 359 pp.
Provides relevant theoretical frameworks and empirical research  
findings to enhance knowledge management and learning  
competencies for organizational activities.

Business-Oriented Enterprise Integration for  
Organizational Agility
Robin G. Qiu (Pennsylvania State University, USA)
ISBN: 978-1-4666-3910-2; © 2013; 289 pp.

Explores technical integration challenges with a focus on identifying a 
viable solution.

Valuing People and Technology in the Workplace:  
A Competitive Advantage Framework
Claretha Hughes (RHRC/COEHP, USA)
ISBN: 978-1-4666-0240-3; © 2012; 421 pp.

Provides a comprehensive framework that can be used to develop 
and design case studies that could measure the identified values that 
people, technology, and strategy can provide to the organization.

Handbook of Research on E-Transformation and Human 
Resources Management Technologies: Organizational Outcomes 
and Challenges
Tanya Bondarouk (University of Twente, The Netherlands), et al.
ISBN: 978-1-60566-304-3; © 2009; 520 pp.

Provides practical, situated, and unique knowledge on innovative  
e-HRM technologies that add competitive advantage to organizations.

Measuring Organizational Information Systems Success:  
New Technologies and Practices
Zakariya Belkhamza (Universiti Malaysia Sabah, Malaysia), et al.
ISBN: 978-1-4666-0170-3; © 2012; 506 pp.

Explores new approaches which may better identify, explain, and 
improve IS assessment.

Management Practices in High-Tech Environments
Dariusz Jemielniak (Kozminski Business School, Poland), et al.
ISBN: 978-1-59904-564-1; © 2008; 428 pp.

Studies this issue thoroughly from an international, comparative,  
cross-cultural perspective, presenting cutting-edge research on  
management practices in American, European, Asian and Middle-
Eastern high-tech companies, with particular focus on fieldwork-driven, 
but reflective, contributions.

Managing IT Human Resources:  
Considerations for Organizations and Personnel
Jerry Luftman (Stevens Institute of Technology, USA)
ISBN: 978-1-60960-535-3; © 2011; 424 pp.

Provides a comprehensive presentation of current and emerging  
perspectives focusing on all aspects of managing IT HR from the  
view of both practitioners and academics located around the globe.

Human Resource Management in the Digital Economy:  
Creating Synergy between Competency Models and Information
Susana de Juana-Espinosa (Universidad de Alicante, Spain), et al.
ISBN: 978-1-61350-207-5; © 2012; 445 pp.

A reference for both practitioners and academics that demonstrates how 
to implement e-management and competency models in companies.

e-Human Resources Management: Managing Knowledge People
Teresa Torres-Coronas (Universitat Rovira i Virgili, Spain), et al.
ISBN: 978-1-59140-435-4; © 2005; 279 pp.

Offers an overview of the different parts of the environment that must 
be taken into account to develop a quality interactive system from the 
software engineering discipline.


