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Hﬂ naglﬂg D,nﬂm Iﬂ Modern workplaces are far more technology-driven than the organizations of a few decades
ago, leading to a different set of challenges for employers to keep their employees working ef-
Technology-Oriented 190, feading Jes Tor employers © «eep Py ’
ficiently, and for employees to balance their work and home lives.
Businesses
High-Tech Organizations Managing Dynamic Technology-Oriented Businesses: High-Tech Organizations and

and Wﬁi‘kplﬂnﬂﬁ Workplaces explores the culture of modern high-tech workplaces and the different challenges

; and opportunities that new technologies present for modern workers and employers. This pivotal
reference will delve deep into management practices throughout the world, including American,
European, Asian, and Middle-Eastern high-tech companies.
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technology, and power * Work-life balance
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