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Emphasizing the importance of workforce diversity as it relates to valuing the similarities, differences,

w,urkarCE D]versity and talents of employees at all ranks has provided a wonderful topic for research. Leveraging diversity
. = is one emerging paradigm able to demonstrate the value of workforce diversity in its many forms.
in a Global Society

Techm]ogies and anceptg Handbook of Research on Workforce Diversity in a Global Society: Technologies and Concepts
serves as a cutting-edge resource for scholars, researchers, organizational leaders, practitioners, and
graduate students who want to enhance their understanding of leverage diversity in the workforce.
Secondly, the handbook highlights innovative research, theoretical frameworks, and perspectives that
are currently being used to guide the practice of leveraging diversity in multiple organizational set-
tings. It also provides insights on future workforce diversity trends.

Topics Covered:

* Business Administration * Human Resource Management Initiatives
* Demographic Change * Socio-Cultural Adult Learning Theories

¢ Diversity Training ¢ Training and Development

* Global Diversity » Workforce Diversity

* Global Diversity Management * Workplace Learning Strategies

ISBN: 9781466618121; © 2012; 650 pp.
Print: US $260.00 | Perpetual: US $390.00 | Print + Perpetual: US $520.00

Market: This premier publication is essential for all academic and research library reference collections.
It is a crucial tool for academicians, researchers, and practitioners and is ideal forclassroom use.

Publishing Academic Excellence
T— at the Pace of Technology Since 1988

www.igi-global.com




