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Description:
With the introduction of policies to combat COVID-19, far greater 
numbers of employees across the globe—including those with limited job 
autonomy—have moved to undertake their entire job at home. Although 
challenging in the current climate, embracing these � exible modes of work 
such as working at home, including relevant investment in technology to 
enable this, will not only deliver potential organizational bene� ts but also 
increase the adaptability of the labor market in the short and longer terms. Although perhaps not the central 
concern of many in the current climate, “good”  home-based work is achievable and perhaps even a solution 
to the current work-based dilemma created by COVID-19 and should be a common goal for individuals, 
organizations, and society. Research also has shifted to focus on the routines of workers, organizational 
performance, and well-being of companies and their employees along with re� ections on the ways in which 
these developments may in� uence and alter the nature of paid work into the post-COVID-19 era.

The Handbook of Research on Remote Work and Worker Well-Being in the Post-COVID-19 Era focuses 
on the rapid expansion of remote working in response to the global COVID-19 pandemic and the impacts it 
has had on both employees and businesses. The content of the book progresses understanding and raises 
awareness of the bene� ts and challenges faced by large-scale movements to remote working, considering the 
wide array of different ways in which the large-scale movement to remote working is impacting working lives 
and the economy. This book covers how different � elds of work are responding and implementing remote work 
along with providing a presentation of how work occurs in digital spaces and the impacts on different topics 
such as gender dynamics and virtual togetherness. It is an ideal reference book for HR professionals, business 
managers, executives, entrepreneurs, policymakers, researchers, students, practitioners, academicians, and 
business professionals interested in the latest research on remote working and its impacts.

ISBN: 9781799867548 Pages: 410 Copyright: 2021 Release Date: April, 2021

Hardcover: $265.00 E-Book: $265.00 Hardcover + 
E-Book: $320.00

Topics Covered:

Order Information
Phone: 717-533-8845 x100
Toll Free: 1-866-342-6657
Fax: 717-533-8661 or 717-533-7115
Online Bookstore: www.igi-global.com
Mailing Address: 701 East Chocolate Avenue, Hershey, PA 17033, USA

Wheatley_9781799867548

Career Advancements
Gender Dynamics
Mental Health
Physical Remote Work 
Environments

Remote Team Management
Remote Work
Resilient Operations
Virtual Collaboration and Teams
Work, Family, and Identity

Work Redesign
Work-Life Balance
Worker Well-Being

Subject: Business and Management Classi� cation: Handbook of Research

Readership Level: Advanced-Academic Level 
(Research Recommended)

Research Suitable for: Advanced Undergraduate 
Students; Graduate Students; Researchers; 
Academicians; Professionals; Practitioners


